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	Programme:
	B.A. Economics

	Programme Code:
	

	Duration: 
	3 Years(UG)

	Programme Outcomes:


	PO1: Knowledge of Economics: Ability to understand Economic Theories and functioning of Economic Models. To develop an adequate competency in the Economic Theory and Methods.

PO2: Analytical Reasoning and Critical Thinking: Critically Analyze and assess the way in which economists examine the real world to understand the current events and evaluate specific proposals.

PO3: Logical Reasoning and Quantitative Ability: Ability to understand how to collect and analyse data and use empirical evidence to evaluate the validity of hypothesis, using Quantitative Methodology and conduct data analysis to interpret results.

PO4: Communication and Research Skills: Communication and Research related skills. Developing a sense of capability for relevant/appropriate inquiry and asking questions, synthesising and articulating and reporting results and to efficiently communicate thoughts and ideas in a clear and concise manner.

PO5: Gender, Environment and Sustainability: Comprehend the Environmental issues and Sustainable Development and strive to achieving economic and social equity for women and be Gender Sensitive.

PO6: Employability and Leadership Skills: Become empowered individuals to be employed in various positions in industry, academia and research and have the potential to become Entrepreneurs and take leadership roles in their chosen occupations and communities.

PO7: Social Interaction: Acquire the ability to engage in relevant conversations and have the ability to understand the views of society that would help initiate policy making.

PO8: Digital Literacy and Lifelong Learning: Capability to use ICT tools in a variety of learning situation and use appropriate software for analysis of data - Ability to acquire Knowledge situations and skills for life through self directed learning and adapt to different learning environments.

	Programme Specific Outcomes:


	PSO1: To enable students to apply basic microeconomic, macroeconomic and monetary concepts and theories in real life and decision making.

PSO 2: To sensitize students to various economic issues related to Development, Growth, International Economics, Sustainable Development and Environment.

PSO 3: To familiarize students to the concepts and theories related to Finance, Investments and Modern Marketing.

PSO 4: Evaluate various social and economic problems in the society and develop answer to the problems as global citizens.

PSO 5: Enhance skills of analytical and critical thinking to analyze effectiveness of economic policies.


	
	PO 1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8

	PSO 1
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	PSO 2
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	PSO3
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	PSO 4
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y

	PSO 5
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y




3 – Strong, 2- Medium, 1- Low

Credit Distribution for UG Programmes 

	Sem I
	Credit
	H
	Sem II
	Credit
	H
	Sem III
	Credit
	H
	Sem IV
	Credit
	H
	Sem  V
	Credit
	H
	Sem VI
	Credit
	H

	1.1 Part-1 Tamil  or other Languages 
	3
	6
	2.1 Part-1 Tamil  or other Languages
	3
	6
	3.1 Part-1 Tamil  or other Languages
	3
	6
	4.1 Part-1 Tamil  or other Languages
	3
	6
	5.1 Core  Course IX 
	4
	5
	6.1 Core  Course –XIII
	4
	6

	1.2 Part-2  English
	3
	6
	2.2  Part-2  English
	3
	6
	3.2 Part-2  English
	3
	6
	4.2 Part-2  English
	3
	6
	5.2 Core  Course X
	4
	5
	6.2 Core  Course  XIV
	4
	6

	1.3 Core  
Course I 
	5
	5
	2..3 Core  Course III 
	5
	5
	3.3 Core  
Course V 
	5
	5
	4.3 Core  Course VII 

Core Industry Module 
	5
	5
	5. 3.Core  Course  XI
	4
	5
	6.3 Core  Course   XV
	4
	6

	1.4  Core  Course II
	5
	5
	2.4 Core  Course IV
	5
	5
	3.4 Core  
Course VI
	5
	5
	4.4 Core  Course  VIII
	5
	5
	5. 4.Core  Course –/  Project   with viva- voce  XII
	4
	5
	6.4  Elective  VII Generic/ Discipline Specific  
	3
	5

	1.5  Elective I Generic/ Discipline Specific 
	3
	4
	2.5 Elective II Generic/ Discipline Specific  
	3
	4
	3.5  Elective III Generic/ Discipline Specific  
	3
	4
	4.5  Elective IV Generic/ Discipline Specific  
	3
	3
	5.5  Elective V Generic/ Discipline Specific  
	3
	4
	6.5 Elective VIII

 Generic/ Discipline Specific  
	3
	5

	1.6 Skill Enhancement Course-1 
	2
	2
	2.6 Skill Enhancement Course-2 
	2
	2
	3.6 Skill Enhancement Course 4, 

(Entrepreneurial Skill)
	1
	1
	4.6  Skill Enhancement Course 6
	2
	2
	5.6  Elective VI Generic/ Discipline Specific 
	3
	4
	6.6 Extension Activity
	1
	-

	1.7 Skill Enhancement -(Foundation Course)
	2
	2
	2.7 Skill Enhancement Course  3
	2
	2
	3.7 Skill Enhancement Course  5
	2
	2
	4.7  Skill Enhancement Course 7
	2
	2
	5.7 Value Education 
	2
	2
	6.7  Professional Competency Skill
	2
	2

	
	
	
	
	
	
	3.8 
Environmental Studies
	-
	1
	4.8 Environmental Studies
	2
	1
	5.8 Summer Internship /Industrial Training
	2
	
	
	
	

	
	23
	30
	
	23
	30
	
	22
	30
	
	25
	30
	
	26
	30
	
	21
	30

	Total – 140 Credits




Credit and Hours Distribution System 

for all UG courses including Lab Hours

First Year – Semester-I

	Part
	List of Courses
	Credit
	No. of Hours

	Part-1
	Tamil or other Languages
	3
	6

	Part-2
	 English
	3
	6

	Part-3
	 Core  Courses & Elective Courses [in Total]
	13
	14

	Part-4
	 Skill Enhancement Course SEC-1 
	2
	2

	
	Foundation Course
	2
	2

	
	
	23
	30


Semester-II

	Part
	List of Courses
	Credit
	No. of Hours

	Part-1
	Tamil or other Languages
	3
	6

	Part-2
	 English
	3
	6

	Part-3
	Core  Courses & Elective Courses including laboratory [in Total]
	13
	14

	Part-4
	Skill Enhancement Course -SEC-2 
	2
	2

	
	Skill Enhancement Course -SEC-3 (Discipline / Subject Specific)
	2
	2

	
	
	23
	30


Second Year – Semester-III

	Part
	List of Courses
	Credit
	No. of Hours

	Part-1
	Tamil or other Languages
	3
	6

	Part-2
	 English
	3
	6

	Part-3
	Core  Courses & Elective Courses including laboratory [in Total]
	13
	14

	Part-4
	Skill Enhancement Course -SEC-4 (Entrepreneurial Based)
	1
	1

	
	Skill Enhancement Course -SEC-5 (Discipline / Subject Specific)
	2
	2

	
	Environmental Studies
	-
	1

	
	
	22
	30


Semester-IV

	Part
	List of Courses
	Credit
	No. of Hours

	Part-1
	Tamil or other Languages
	3
	6

	Part-2
	 English
	3
	6

	Part-3
	Core  Courses & Elective Courses including laboratory [in Total]
	13
	13

	Part-4
	Skill Enhancement Course -SEC-6 (Discipline / Subject Specific)
	2
	2

	
	Skill Enhancement Course -SEC-7 (Discipline / Subject Specific)
	2
	2

	
	Environmental Studies
	2
	1

	
	
	25
	30


Third Year

Semester-V

	Part
	List of Courses
	Credit
	No. of Hours

	Part-3
	Core Courses including Project / Elective Based
	22
	28

	Part-4
	Value Education 
	2
	2

	
	Internship  / Industrial Visit / Field Visit
	2
	

	
	
	26
	30


Semester-VI

	Part
	List of Courses
	Credit
	No. of Hours

	Part-3
	Core Courses including Project / Elective Based & LAB
	18
	28

	Part-4
	Extension Activity
	1
	-

	
	Professional Competency Skill
	2
	2

	
	
	21
	30


Consolidated Semester wise and Component wise Credit distribution

	Parts 
	Sem I
	Sem II
	Sem III
	Sem IV
	Sem V
	Sem VI
	Total Credits

	Part I
	3
	3
	3
	3
	-
	-
	12

	Part II
	3
	3
	3
	3
	-
	-
	12

	Part III
	13
	13
	13
	13
	22
	18
	92

	Part IV 
	4
	4
	3
	6
	4
	1
	22

	Part V
	-
	-
	-
	-
	-
	2
	2

	Total
	23
	23
	22
	25
	26
	21
	140


*Part I. II, and Part III components will be separately taken into account for CGPA calculation and classification for the under graduate programme and the other components. IV, V have to be completed during the duration of the programme as per the norms, to be eligible for obtaining the UG degree.

	Methods of Evaluation

	Internal Evaluation
	Continuous Internal Assessment Test
	25 Marks

	
	Assignments
	

	
	Seminars
	

	
	Attendance and Class Participation
	

	External Evaluation
	End Semester Examination
	75 Marks

	
	Total
	100 Marks

	Methods of Assessment

	Recall (K1)
	Simple definitions, MCQ, Recall steps, Concept definitions

	Understand/ Comprehend (K2)
	MCQ, True/False, Short essays, Concept explanations, Short summary or

overview

	Application (K3)
	Suggest idea/concept with examples, Suggest formulae, Solve problems,

Observe, Explain

	Analyze (K4)
	Problem-solving questions, Finish a procedure in many steps, Differentiate

	
	between various ideas, Map knowledge

	Evaluate (K5)
	Longer essay/ Evaluation essay, Critique or justify with pros and cons

	Create (K6)
	Check knowledge in specific or offbeat situations, Discussion, Debating or

Presentations


	
	SEMESTER-1

	
	Course Title
	Credits 
	Hours
	CIA
	ESE
	Total

	Part 1.1 
	Tamil or other Languages
	3
	6
	25
	75
	100

	Part.2  English
	Language 2-English
	3
	6
	25
	75
	100

	1.3 Core  Course 
	History of Women’s Studies in India
	5
	5
	25
	75
	100

	1.4 Core  Course II
	Concepts  in  Women’s Studies
	5
	5
	25
	75
	100

	1.5  Elective I Generic/ Discipline Specific 
	Women and Development
	3
	4
	25
	75
	100

	1.6 Skill Enhancement Course

	Skill Enhancement Course 1

(Naan Mudhalvan)
	2
	2
	25
	75
	100

	1.7 Skill Enhancement -(Foundation Course)
	Foundation in Women’s Studies
	2
	2
	25
	75
	100

	
	
	
	
	-
	-
	800

	
	
	23
	30
	
	
	


	SEMESTER – 2

	Part..2.1. Tamil or  other Languages 
	Tamil or other Languages
	3
	6
	25
	75
	100

	Part..2  English
	Language 2-English
	3
	6
	25
	75
	100

	2..3 Core  Course –III 
	Emergence of women’s studies in India and Abroad
	5
	5
	25
	75
	100

	2.4 Core  Course –IV
	Field work  practicum 
	5
	5
	25
	75
	100

	2.5 Elective II Generic/ Discipline Specific  
	Gender Issues in India
	3
	4
	25
	75
	100

	2.6 Skill Enhancement Course

	Skill Enhancement Course
	2
	2
	25
	75
	100

	2.7 Skill Enhancement Course – 3
	Environmental Studies
	2
	2
	25
	75
	100

	
	
	23
	30
	--
	--
	800


	SEMESTER 3
	

	Part..3.1 Tamil or  other Languages
	Part – I Tamil or other Languages
	3
	6
	25
	75
	100

	Part.3.2  English
	Part – II English
	3
	6
	25
	75
	100

	3.3 Core  Course – V 
	Women and Globalization
	5
	5
	25
	75
	100

	3.4 Core  Course – VI
	Field work
	5
	5
	25
	75
	100

	3.5  Elective III Generic/ Discipline Specific  
	Women Rights and  Human Rights
	3
	4
	25
	75
	100

	3.6 Skill Enhancement Course  - 4, 

(Entrepreneurial Skill)
	Skill Enhancement Course
	1
	1
	25
	75
	100

	3.7 Skill Enhancement Course  -5
	Skill Enhancement Course
	2
	2
	25
	75
	100

	3.8 Environmental Studies.
	
	-
	1
	--
	--
	800

	
	
	22
	30
	
	
	


	SEMESTER IV

	Part..4.1. Tamil or  other Languages
	Part - 1-Tamil or other Languages
	3
	6
	25
	75
	100

	Part.4.2  English
	Part – II English
	3
	6
	25
	75
	100

	4.3 Core  Course – VII 

Core Industry Module 
	Women and Work
	5
	5
	25
	75
	100

	4.4 Core  Course – 

VIII
	Field work
	5
	5
	25
	75
	100

	4.5  Elective IV Generic/ Discipline Specific  
	Women and Health
	3
	3
	25
	75
	100

	4.6  Skill Enhancement Course
SEC-6
	Skill Enhancement Course
	2
	2
	25
	75
	100

	4.7  Skill Enhancement Course -7
	Skill Enhancement Course
	2
	2
	25
	75
	100

	4.8 Environmental Studies
	Total
	2
	1
	--
	--
	800

	
	
	25
	30
	
	
	


	SEMESTER V

	5.1 Core  Course – IX 
	Women and Community Development
	4
	5
	25
	75
	100

	5.2 Core  Course –  X
	Field work
	4
	5
	25
	75
	100

	5. 3.Core  Course   -XI
	Changing Role of Women in the Society
	4
	5
	25
	75
	100

	5. 4.Core  Course  -XII –/  Project   


	Project   with viva- voce
	4
	5
	25
	75
	100

	5.5  Elective V Generic/ Discipline Specific  
	Women in Indian  Literature
	3
	4
	25
	75
	100

	5.6  Elective VI Generic/ Discipline Specific 
	Skill Enhancement Course
	3
	4
	25
	75
	100

	5.7 Value Education 
	Value Education
	2
	2
	25
	75
	100

	5.8 Summer Internship /Industrial Training
	Internship
	2
	
	25
	75
	100

	
	
	26
	30
	--
	--
	800


	SEMESTER  VI

	6.1 Core  Course – 

 XIII
	Feminist Research
	4
	6
	25
	75
	100

	6.2 Core  Course –

 XIV
	Field work
	4
	6
	25
	75
	100

	6.3 Core  Course –

 XV
	Feminist Movements
	4
	6
	25
	75
	100

	6.4  Elective -VII Generic/ Discipline Specific  
	Women and Leadership
	3
	5
	25
	75
	100

	6.5 Elective VIII

 Generic/ Discipline Specific  
	Women Empowerment
	3
	5
	25
	75
	100

	6.6 Extension Activity
	Extension
	1
	-
	25
	75
	100

	6.7  Professional Competency Skill
	Skill Based (Professional Competency Skill)
	2
	2
	25
	75
	100

	
	
	
	
	--
	--
	700

	
	
	21
	30
	
	
	


SEMESTER I
	Title of the Course
	History of Women’s Studies in India



	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


	Learning Objectives

	To enable the students to :

	Learn about Women’s Studies

	Learn an overview of the Academic discipline of Women’s Studies and its genesis.  

	  Learn the different perceptions of Women’s Studies


Content
Unit I Introduction to Women’s Studies (10 hrs)
Concept of Women’s Studies – Origin, Growth & Development of Women’s Studies Nature and Scope of Women’s Studies
Unit II Women’s Studies –An academic discipline (15 hrs)
    
 Aims and Objectives of Women’s Studies – Emergency of Women’s         Studies as an Academic Discipline -Women’s Studies VS Gender Studies
Unit III UGC Initiatives (20 Hrs)
Role of UGC Women’s Studies Centre in India and Tamil Nadu - Contribution and Impact of Women’s Studies initiative abroad.
Unit IV Women’s Studies in Different Perspectives(15hrs)
Challenges of in Incorporating Women’s Studies into other disciplines – Women Studies as a Inter disciplinary subject- differing perspective in women’s studies
Unit V Initiatives towards Women Development (15hrs)
Central and  State Government initiation towards Women’s Studies - National Commission for Women - NIPCCD - Department of Women and Child Development, CEDAW - NGOs. Achievement and Challenges-local & global self help group-TNWDC (Tamil Nadu Women Development Corporation)
Course Outcomes :
After successful completion of the course the student will be able to:

CO1. Understand about Women’s Studies
CO2. Defend women’s studies as an academic discipline

 CO3.  Understand the  initiatives of UGC for women’s studies

CO4. Explain different perspectives of women’s studies

CO5.  Make aware of various initiatives  of  state and central governments for women folk.

References:

1. Neera Desai, Maithreyi Krishnaraj, Women and Society in India, Delhi, 1987.

2. Susheela Kaushik, Women’s Studies Perspectives, UGC, New Delhi, 2008.

3. Gokilavani, Women’s Studies, Principles, Theories and methodology.

4. John Charvet, Model Ideologies Feminism London 1982.

5. Omvedit Gail, Feminism and Women’s movement in India, SNDT   Women’s University.

E-Learning Resources:
·  https://www.studocu.com/in/document/jamia-millia-islamia/sociology-of-gender/evolution-of-women-studies-as-an-academic-discipline/24315844
· https://feminisminindia.com/2017/07/26/evolution-womens-studies-india/ 

	Title of the Course
	Concepts  in  Women’s Studies



	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


Learning Objectives

·  To impart a significant body of knowledge to students about the social construction of women and gender  

· To elaborate on the concept of patriarchy and male dominance in society and its impact on women  

· To make the student understand the concepts of masculinity and femininity as analytical categories  
Content
Unit I Basic Concepts:( (15 hours)
 
Sex - Gender - Gender Roles – feminism- Discrimination - women Identity - Gender Ideology - Gender Stereotypes - Gender Division of Labour – Patriarchy- Matriarchy –Masculinity
Unit II Key concepts (15 hours)
Women’s studies-Gender studies- Gender Analysis – Gender Needs - Gender Planning - Gender Training – Gender-based Violence – Gender Mainstreaming – Gender Audit – Gender Budget – Gender Sensitization
Unit III Terminology: (20hours)
Femininities - Masculinities - Determinism – Dualism – Reductionism – Objectification – Socialization - Internalization.
Unit IV Women Equality and Equity (13 hours)
Concepts-equality and equity- GDI-HDI-GEM
Unit V Women Empowerment (12 hours)
 Meaning-concepts-various schemes of women empowerment

Course Outcome:

· Gain knowledge about the social construction of women and Gender

·  Understand the concepts of patriarchy and male dominance in the society

· Acquire knowledge about the concepts of masculinity and femininity as analytical categories  

· Understand the social differences between men, women, and other gender  identities in the society   

· Understand the meaning of women and gender  empowerment 
Reference and Textbooks: 

● Butler, Judith (1990). Gender Trouble. Routledge, New York 

● Cann, Carole (2020). Feminist Theory Reader: Local & Global Perspectives (5th ed). New York: Routhledge.

 ● Chandra Pandy, Umesh, & Kumar, Chhabi (2020). SDG5 - Gender Equality and Empowerment of Women and Girls. Emerald Publishing Limited 

● Saraswathi, Ayu., Shaw, Barbara, & Rellihan, Heather (2020). Introduction to Women’s, Gender and Sexuality Studies: Interdisciplinary and Intersectional Approaches (2nd ed). Oxford Univesity Press.

e-Learning Resources:

·  https://www.studocu.com/in/document/jamia-millia-islamia/status-of-women-in-india/objectives-major-concept-and-relevance-of-women-studies/23025619 

· https://www.encyclopedia.com/history/united-states-and-canada/us-history/womens-studies 

********

	Title of the Course
	
Women and Development 

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


	Learning Objectives

	1. To bring to light on the various concepts of development

	2. To make the students aware of Government Developmental schemes for women.

	3. To create awareness on modernization and impact of technology on women.


Content
Unit I Development  (10 hours)
Meaning and concepts – Indicators-theories of development –types of development planning
Unit II Development in Gender Perspectives (17 hours)
Production and reproduction, formal and informal labour-statistical profile of women – labour, health and education.
Unit III Women and Technology (25 hours)
Modernization – Industrialization – Liberalization, Privatization, Globalization (LPG) – Impact on Women & Family-case History of Women Achievers in Scientific and professional field.  
Unit IV Global Conferences on Women (10 hours)
Mexico-Copenhagen-Nairobi- Beijing-Beijing+5
Unit V  Women Development in Five Year Plan (13 hours)
Women in Five Year Plans – Millennium Development Goals (MDGS) – Central and State Welfare Programs for Women and children.

Course Outcomes
After successful completion of the course the student will be able to

· CO1. Understand the meaning and concepts of development.

· CO2. Differentiate  Development in gender perspective

· CO3. Identify technology supporting women empowerment 

· CO4. Analysis the purpose of conferences and impact of various conferences on women.

· CO5. Understand various schemes on women development 

References

· Paul Chowdary, D. “Women Welfare and Development (A Source Book)”, Inter-India Publication, New Delhi – 2001. 

· Lakshmi Devi, “women Empowerment and Societal improvement”, Anmol Publications, Pvt. Ltd., New Delhi – 2008. 

· Lakshmi Devi, “Women and Development”, Anmol Publications, New Delhi – 2001

· Andal, N. “Women and Indian Society”, Rawat Publications, New Delhi – 2002. “Draft National Perspective Plan for Women, 1988-2000 AD”, Department of Women and Child Development, Govt. of India. 

· Mahadevan, “women and Population Dynamics (Perspectives from Asian Countries)”, Sage Publications, New Delhi – 1999. 

· Maithreyi Krishnaraj, “Women and Development (The Indian Experience)”, Shubhada Saraswat Prakasam, Pune, 2001

E-learning resources

· https://www.un.org/sustainabledevelopment/gender-equality/
·  https://vikaspedia.in/social-welfare/women-and-child-development/women-development-1
· https://www.unfpa.org/resources/issue-7-women-empowerment
*********************
	Title of the Course
	  Foundation course on women’s studies

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	2
	2
	25
	75
	100


Course objectives
On successful completion of the course, the student will be able to 

• Recognize the roots and structures of inequality between women and men from which arise the power relations that discriminate and subordinate women.

 •Identify the multifaceted roles played by women in the family, socially and professionally.

 • Interpret the challenges women confront that seek to undermine their potential, limit available choices and restrict mobility. 

• Examine the role and growth of women as catalysts and change agents in moving towards a just world.

Content

Unit I Introduction to Concepts and Themes (10 hours)
Define Gender and sex – Distinctions between gender and sex -gender and socialisation agents of socialisation - gender stereotyping- Gender Polarization - Androcentrism – masculinity and femininity- Power Relations – Matriarchy - Patriarchy- Biological Determinism Private vs Public space- personal is political – Inter connections of Gender relations in the changing contexts – Gender Equality and Gender Equity.
Unit II Gender Roles of Women (8 hours)
 
Women’s Role in the Family & Society- Productive- Reproductive and Community Roles- Role in gender attitudes - debates on measuring household work- challenges of valuing women’s workinvisibility and unpaid labour - changing gender roles- increasing economic participation of women - Challenges in the care economy in Family and State - Women’s participation in governance and public space- professional roles
Unit III Issues and Challenges (15 hours)
The girl child – Decline in Child Sex Ratio –son preference and sex selective abortions- role of Assisted Reproductive technologies and gender – MTP and PCPNDT ACT 1994 [Pre Conception and Pre Natal Diagnostic Technique ACT. Gender and Health – Malnutrition - Vicious cycle of poor health – Women’s mental health - Gender in contraceptive and sterilization techniques – Understand our Bodies – Menstrual hygiene and others. Violence against women – Violence in Public and Private spheres - Different forms of violence - - Vishaka Guidelines on Sexual Harassment at the Workplace Gender Stereotyping and Objectification – Women’s body – A Market for beauty products industry – Beauty Stereotypes. Decision making power and Social Power of women - Women’s education - skills - capacity building - resources- Assets - Credit – Infrastructures
Unit IV Sexual  Harassment at Workplace (9 hours)
(PREVENTION, PROHIBITION AND REDRESSEL) ACT, 2013 - Protection of Women from Domestic Violence ACT 2005 – Legislations for protecting children from child abuse – Convention on Elimination of all Forms of Discrimination Against Women - CEDAW. Women in Media
Unit V  Towards a Just World – Women as Catalysts and Changemakers (8 hours)
 Stories of women who have challenged patriarchal norms - The story of Betty Freidan – Krishnammal Jaganathan – Soundaram, Annai Veeramal- Chinnapillai- Indira Jeyasingh, Aruna Roy. An introduction to Self Defense in the event of physical assaults – Practical demonstrative sessions.

 Reference Books
· Kak, Shakthi., Pati, Biswamoy, Exploring Gender Equations in Colonial and Post Colonial India, New Delhi, Nehru Memorial Museum & Library, 2001, Chapters: 1st & II chapters 

· Majumdar, Maya, Encyclopedia of Gender Equality through Women Empowerment, 1st Edition, I & II, New Delhi, SARUP & SONS, 2001. 

· Ratnakumari, B, Gender and Globalizaion – A Comparative Perspective Between Europe and India, New Delhi, Kanishka Publishers & Distributors, 2010. 
E -Learning Resources
·  http://ncw.nic.in
· http://www/nawoindia.org/national alliance of women  

·  www.iimidr.ac.in/iimi/images/IIM/CCSH_GOI_Instructions.pdf 

·  http://www.un.org/womenwatch/daw/cedaw  

· http;//www.un.org/womenwatch/daw

	Title of the Course
	Emergence of women’s studies in India and Abroad

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


	Learning Objectives

	· To enable the students to:

	· To explain necessary historical context facilitated on women’s studies

	· To understand the emergence and growth of women’s studies as an academic representative of Women’s movements in India and west

	· To analyse various movements of feminism.


Content

 Unit –I Emergence of Women’s Studies (16 hours)

           First and Second wave of feminism, critique of creation of knowledge and emergence of women’s studies in the West. Relationship between feminism and women’s studies 

Unit –II 19th Century Social Reform movement (16 hours)

 
Emergence of Women’s question in India 12h – contributions of Brahma Samaj, Arya Samaj, Prarthana Samaj, Rammohan Roy, Ishwarchandra Vidyasagar, Jyotiba Phule and Savitribai Phule, Pandita Rama Bai, Tarabai Shinde, E.V. Ramaswamy. 
Unit –III Women’s Studies programme (12 hours)

 Publication of “Towards Equality” -Report on the Status of women and Origin and growth of women’s studies programme in India, Women’s study as an agent of change , UGC programme on Women’s Studies Centres and cells, constraints faced by Women’s Studies as an academic discipline 
Unit –IV Issue based contemporary Women’s Movement: (16 hours)

 
Reshaping women’s question 12hr The campaign against dowry, Mathura and Nirbhaya Rape case and change in Rape Laws,Chipko and Appiko :women’s movement for safe environment , Movement for Uniform civil code and Shahbano case 
Unit –V Women specific Institutions in India.  (15 hours)

National and State Commission for Women. Women Development Corporation. Social Welfare Board. Dept of Women and Child Welfare 
Course Outcome:

CO1: Understand the need of women’s studies

CO2: Analyse major social movements for women 

CO3: Explain the major contemporary movements in India

CO4: Understand the real challenges for women

COT5: Understand the women specific institutions in India.

References: 

1.Radha Kumar (1993) The History of Doing, Zubaan

2.Sharma, Kumud, Shared Aspirations, Fragmented Realities: Contemporary Women’s Movement in India: Its Dialectics and Dilemmas, Occasional Paper No. 12, CWDS, New Delhi, 1989 

3.Maithreyi Krishna Raj, Women Studies in India – Some Perspectives, Popular Prakasham, Bombay, 1986

4.Devaki Jain and Pam Rajput (Ed) Narratives from the Women’s Studies Family – Recreating Knowledge, Sage, New Delhi 2003 

5.Bonnie G. Smith,2013Women’s Studies:the Basics,Routledge
E learning resources

· https://www.outlookindia.com/national/women-and-protest-5-iconic-movements-led-by-indian-women-that-shattered-status-quo-news-185897
· https://rajdhanicollege.ac.in/admin/ckeditor/ckfinder/userfiles/files/women%20movement%20in%20Contemporary%20India.pdf 

	Title of the Course
	Field work practicum 

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	5
	4
	25
	75
	100


COURSE OBJECTIVES

The learner will be able to 

· Gain knowledge on various tools and techniques of training programme for different stakeholders

· Get familiar with various organizations and institutions that work for the  upliftment of people in vulnerable society 

· Understand the concept of training and engage in methods and techniques of training acquire knowledge on agencies involved in Training and Development.
Content

Unit-I
Concept of Training: Training and learning - Types of training - Role of training and capacity building in Human Resource Development 

Unit-II
 Methods and Techniques of Training: Tools and Techniques for Training 

Unit-III
 Designing and evaluation of Training Programs for different Stakeholders: Grass root Functionaries 

Unit - IV 

Training Methods and Techniques – Practice: Develop Training Modules for specific target groups and Learning 

Unit - V 
Agencies involved in Training and Development: NGOs, GOs and Corporate

Course Outcome:
· Able to design and evaluate the training programmes for different stake holders  
· Aware about various international & national initiatives that focus on gender equity and equality 
·  Understand the concept of training
·   Engage in methods and techniques of training
·  Acquire knowledge on agencies involved in Training and Development
Reference: 

· Anisur, Rehman (2011). Human Rights and Social Security; perspectives, issues and challenges. New Delhi:

· Manak Kodwani, Amitabh Deo & Noe, Raymond (2017). Employee Training and Development. McGraw Hill Education 

· Lyton R., & Pareek U. (1990). Training for Development. New Delhi: Vistaar Publications 

· Manoj Kumar Singh (2015). A Women and Human Rights. New Delhi: 

· Akashdeep  Stanely, Ross (2019). Training and development in Organizations-An Essential Guide for Trainers. Routledge

	Title of the Course
	 Gender Issues in India

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


Course Objectives

	· To understand Indian culture and gender

	· To understand gender concepts in India

	· To create awareness gender issues

	· To sensitize gender development and empowerment


Unit-I: Introduction  (15 hours)

Meaning and concept of Gender issues- Introduction to Indian culture- gender- gender concept in India-women in Indian culture- women education in India- 

Unit-II: Women Issues (15 hours)

Problems of girl child -child abuse -child labour - child marriage - female foeticide and infanticide. Women health and education - violence against women-legal production in Indian system for women and children.

Unit-III: Transgender issues (15 hours)

Transgender – customs of transgender- issues and challenges-health issues-parental care-education-employment opportunities-case studies-government schemes for transgender- livelihood for transgender.

Unit-IV: Gender development  (15 hours)

Various types of gender- meaning and concepts of gender development- Gender empowerment- gender development in India- 

Unit-V: Gender Empowerment(15 hours)

Sustainable goal and gender-Beijing platform - CEDAW-National policy for development-Towards equality - The millennium declaration.

Course Outcomes

Upon completion of this course the students will be able to

· CO1: Know about Gender Issues in India

· CO2: Understand Women and Child Rights

· CO3: Make aware of transgender and issues

· CO4: Understand Gender Empowerment

· CO5: Critically analyse Gender development strategies

Reference:

· Parihar, Lalita, Women & Law-From Impoverishment to Empowerment- A Critique. Eastern Book Company, 2011.

· Lewis L. (ed.) New Dimensions in Women's Health. Ontario: Jones Barrett Publishers 2010.

· Arora. Gender inequality, economic development, and globalization: A state level analysis of India,2012.

· Bhattacharya, Gender inequality and the sex ratio in three emerging economies,2013.

· Wichterich, Christa. "The Other Financial Crisis: Growth and crash of the microfinance sector in India, 2012.

· Kugler, A. D.; Kumar, S. "Preference for Boys, Family Size, and Educational Attainment in India", 2017.

· Babu; Babu , "Dowry deaths: a neglected public health issue in India", 2012.

E-Learning sources

· https://www.un.org/womenwatch/daw/cedaw/
· https://humanrights.gov.au/our-work/sex-discrimination/convention-elimination-all-forms-discrimination-against-women-cedaw-sex
	Title of the Course
	Women and Globalization 

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	6
	25
	75
	100


Course Objectives

· To Help the learners to understand the Meaning and Concept of Globalization and Women Employment.

· To Realize the intensity of Feminization of Poverty, Women and Economic Policies in Gender Perspectives.

· To Train to acquire skills
Challenging
liberalization and globalization

· To sensitize globalization and its impact on women.

Content

Unit – I: Meaning and Concept of Globalization

Meaning and Concept of Globalization-Need of Globalization- Scope of Globalization-Globalization in historical context - globalization and its impact women.

Unit –II: Employment and empowerment in Indian Economy

Globalization and changing pattern of employment in the Third World – Globalization of Poverty –  -inequalities and equal opportunities for women -global gender gap report.

Unit – III: Women and Economic Policies

Economic Policies and Patterns of Globalization – Growth as development, human development and gender inequalities;   Indian human development survey-MGNREGA Act- 

Unit-IV: Women in Gender Perspectives

Economic globalization(economic justice and migration)-political globalization(human rights global governance)-   working condition and wage gaps – Impact of gender inequalities on patterns of globalization.

Unit -V: Challenges to liberalization and globalization

Challenges to liberalization and globalization-   Gender budgets – challenging gender biases of international trade –   challenging the gender biases of the international system of economic governance, Gender, State and Citizenship – Challenges.

References

· Boserupe. Women’s role in economic development, georgeallen and unwin, London, 2014.

· United nations programme, one globe, many people, 2010.

COURSE OUTCOMES

· CO1: knowledge about the concept of globalization

· CO2: knowledge on Indian economy and employment

· CO3: make aware of  economical policies

· CO4: understand inequality , women and Gender discrimination

· CO5: critically analyze the challenges of globalization and international trade


*********************

	Title of the Course
	Field work 

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


Course Objectives

    The learner will be able to 

· Gain knowledge on various tools and techniques of training programme for different stakeholders

· Get familiar with various organizations and institutions that work for the  upliftment of people in vulnerable society 

· understand the concept of training and engage in methods and techniques of training acquire knowledge on agencies involved in Training and Development.

Content

Unit-I

Concept of Training: Training and learning - Types of training - Role of training and capacity building in Human Resource Development 

Unit-II

 Methods and Techniques of Training: Tools and Techniques for Training 

Unit-III

 Designing and evaluation of Training Programs for different Stakeholders: Grass root Functionaries 

Unit - IV 

Training Methods and Techniques – Practice: Develop Training Modules for specific target groups and Learning 

Unit - V 

Agencies involved in Training and Development: NGOs, GOs and Corporate

Course Outcome

· Able to design and evaluate the training programmes for different stake holders  
· Aware about various international & national initiatives that focus on gender equity and equality 
·  Understand the concept of training
·   Engage in methods and techniques of training
·  Acquire knowledge on agencies involved in Training and Development
Reference: 

· Anisur, Rehman (2011). Human Rights and Social Security; perspectives, issues and challenges. New Delhi:

· Manak Kodwani, Amitabh Deo & Noe, Raymond (2017). Employee Training and Development. McGraw Hill Education 

· Lyton R., & Pareek U. (1990). Training for Development. New Delhi: Vistaar Publications 

· Manoj Kumar Singh (2015). A Women and Human Rights. New Delhi: 

· Akashdeep  Stanely, Ross (2019). Training and development in Organizations-An Essential Guide for Trainers. Routledge

	Title of the Course
	 Women Rights and  Human Rights

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	3
	4
	25
	75
	100


 Course Objectives
· To understand the concept of Human Rights and Women Rights.

· To analyze the Evolution of Human Rights, International Action for Protection and Special Women Welfare Laws.

· To Sensitize the students how they can Access to Justice and Claim their Rights as Women. 
Unit I Concept of Human Rights

Meaning and concept Human Rights-Notion and Classification of Rights: Natural, Moral and legal rights, three generation of human rights (Civil and Political Rights; Economic, Social and Cultural Rights: Collective/Solidarity Rights)
UNIT II Evolution of the Concept of Human Rights

Journey from Magna Carta to the Universal Declaration of Human Rights -(Magna Carta: the USA Declaration of Independence : the French Declaration of the Rights of Men and the Citizen; United States Bill of Rights; Geneva Convention of 1864;-International bill of Rights(Civil and Political Rights; Economic, Social and Cultural Rights: Collective/Solidarity Rights)
UNIT III International Action for the Protection of Human Rights

International convention on Elimination of all Forms of Ratio Discrimination; Declaration on the Elimination of all forms of Intolerance and Discrimination based on Religion or belief-Indian Constitution- Preamble –Part3,4 of Constitution-Fundamental Rights, Directive Principles.
UNIT IV Special Women Welfare Laws

The protection women from domestic violence Act 2005-the marriage validation act, 1982- Hindu widow remarriage act 1856-the immoral traffic (prevention)act 1956

UNIT V Women Rights: Access to Justice

Introduction-Criminal law-Crime against women-domestic violence-dowry related Harassment and Dowry deaths-Molestation-Sexual Abuse an Rape-Vulnerable groups in India and Human Rights (Women SC/ST,  Marginalized, Disabled, HIV+, Transgender & Migration)- child rights- women rights-sexual orientation.

Reference

· Paras Diwan, “Dowry and Protection to Married Women” – New Delhi : Deep & Deep 

Publications, 1987. Multiple Action Research Group, “Our Laws (Vol.1 to 10)” – New   

Delhi Dept. of Women Status of women in India. 

· Kiran Devendra, “Changing Status of Women in India” – New Delhi : Vikas Publishing 

House, 1994. 

· Niroj Sinha, “Women and Violence” – New Delhi : Vikas Publishing House, 1989. 

· Indua Prakash Singh, “Women Law and Social change in India” – New Delhi : Radiant 

Publishers, 1989. 

· Sinha B.S., “ Law and Social Change in India” – New Delhi, Deep & Deep Publications, 

· 1983. 

· Sushma Sood, “Violence Against Women” – Jaipur : Arihant Publishers, 1990. 

· Vimala Veena Ragavan, “Rape and Victims of Rape” – New Delhi : Northern Book  

· Centre,1987. 

· Srivastava, “Women and Law – New Delhi : Lectural Publications, 1954. The Indecent  

· Representation of Women (Prohibition) Act, 1986. M.T.P. Act., 1971. Pre-natal Diagnostic Techniques (Prevention and Regulation of Misuse) Act, 1984.

Course Outcomes

· CO1: Knowledge Human Rights and Social change

· CO2: Knowledge about Indian constitution and women

· CO3: Make aware of  women rights

· CO4: Understand labour laws and welfare of women

· CO5: Critically analyze laws pertaining violence against women and legal consequences

E-Learning Sources

· https://www.ohchr.org/sites/default/files/Documents/Events/WHRD/WomenRightsAreHR.pdf
· https://beijing20.unwomen.org/en/in-focus/human-rights
· https://medicamondiale.org/en/violence-against-women/womens-rights-are-human-rights
Non Major Electives from Women’s Studies for other department students 

	Title of the Course
	 Women and Environment

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	3
	4
	25
	75
	100


Course objectives

· To help the students to examine the Women and Nature, Environment and related concepts, Women and Environment.

· To sensitize the environment degradation and how it affects women and the emergence of  eco-feminism.

· To make aware of various environmental movements

· To support the women folk to get pollution free environment

· To create awareness and knowledge about Globalization and Bio- Diversity in the National and International Perspectives of Women.

Unit -I: Women and Nature

Women and Nature – Women in Nature- Nature as the feminine principle - Nature and women life – relationship to the environment -Women, Environment and Development (WED)-  Women and ecosystem – forest produce and management of natural resources .

Unit -II: Environment and Related Concepts

Meaning, Definition and Concept of Environmental Protection- Various types of Environment-Physical, Social, and Psychological Environment-Structure of Environment- Concept and Definition of Environmentalism-Concept of Ecology-Concept of Ecosystem- Eco-centrism-Environment Protection  
Unit -III: Women and Environment

Deforestation and Environmental Degradation - Environmental Movements - Conflict over Natural Resources (land, water and forests) and Women - Participation of Women in Social Forestry and Development-   
Unit -IV: National and International Perspectives on Women And Environment

Environmental Policy of India and Women, International Conferences on Environment: Focus on Agenda 21 of Rio Conference Programmes and policy measures –

Unit

Unit -V: SDG and women

MDG-SDG- Role of Women in Sustainable Development – Women and Waste Management

Course Outcomes

Upon completion of this course the students will be able to

· CO1: Knowledge environment, nature and women

· CO2: Knowledge on environmental concepts

· CO3: Make aware of ecology and eco system

· CO4: Understand Eco feminism and women role in preserving environment

· CO5: Critically analyze  Bio diversity management and pollutions causing things

References

· Mann, Susan ,Pioneers of the U.S. Ecofeminism and Environmental Justice.Feminist Formations,2011

· Elmhirst, Rebecca, Introducing new feminist political ecologies.Geoforum2011

· Petrzelka, Peggy& Sandra Marquart-Pyatt, Land Tenure in the US: Power, Gender, & Consequences for Conservation Decision Making. Agriculture & Human Values, 2011

· Valeria Esquivel , Power and the Sustainable Development Goals: A feminist analysis.” Gender & Development, 2016

· Schildberg, Cäcilie,A Caring and Sustainable Economy, Friedrich Ebert Stiftung,2014

· Agarwal, Bina. “Conceptualizing environmental collective action: Why gender matters.” Cambridge Journal of Economics ,2010

· Haigh, Martin. “Understanding „Chipko‟: The Himalayan people‟s movement for forest conservation.” International Journal of Environmental Studies,2014

E-Learning Sources

· https://opentextbc.ca/womenintheworld/chapter/chapter-11-women-and-the-environment

· https://www.google.com/search?q=women+and+environment&rlz=1C1ONGR_enIN1010IN1010&oq=women+and+environment&aqs=chrome..69i57j0i390i650l3.3535j0j7&sourceid=chrome&ie=UTF-8

	Title of the Course
	Women and Work

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


Course Objectives

· To highlight the concept of Women’s work, Women’s Entrepreneurship, Women Workers and Legal Stipulations and Gender and Technology . 

· To focus on the links between Women, Men and Working Conditions, and their struggle to succeed in academic and professional Working Environments.

· To create awareness on the changing patterns of work at the global level in gender perspective and the demand for women workers in the labour market.
Unit I Concept of women’s Work
Productive and Non-Productive Work – Gender , Work and Family - Entry into Labour Force - Gender Related Priorities of Work - Changing Gender and Work Relations - Patriarchal Ideology -Role Conflict and Invisibility of Women’s Work - Problems of Women Workers- Women in Unorganized and Organized Sector of Employment - Changing trends in Women’s work participation.
Unit II Women and Entrepreneurship
Concept, Importance, Strategies and Perspectives, Barriers and Problems - Factors Contributing to Women Entrepreneurship - Household Production - Women in Micro Enterprise and Small Scale Industry - Growth of Women Entrepreneurship in India - Entrepreneurial Development programs in India- Role of SHG in Women Entrepreneurship.
Unit III Women Workers and Legal Stipulations
Legal stipulations for women workers, History and Role of Women's Labour Unions, NGOs and Women organizations for women workers in India, Labour union and patriarchal ideology, Impact of Liberalization – Laws and acts enacted in relation to women workers.

Unit IV Gender and Technology
Impact of Technology on Women's Work in the Agricultural Sector and Other Sectors, Technological Policy and impact on Women’s Development, Information Technology and its Impact on Women - Characteristics of Appropriate Technology for Women.

Unit V Changing Patterns of Work in a Global Context

Globalization and Privatization on Women -Equality of Work Opportunities between Men and Women-Changing Patterns in the World of Work: Women, Men and Working Conditions- Trends in the global labour market- Challenges for the future of social security- Adapting and modernizing labour market governance- Global labour force growth.

Course Outcome 

· CO1:  understand concept of women work

· CO2: Make aware of Gender and Technology

· CO3: understand the changing pattern of work

· CO4: Analyse the legal production for women workers

· CO5:  Explain the role of women in development

References

· Boserup, Ester. Women's Role in Economic Development. New York: St. Martin's Press, 1970.

· Calman, Leslie. Towards Empowerment: Women and Movement Politics in India. Boulder, Co and Oxford, UK: West view Press, Inc.,1992.
· Carr, Marilyn, Martha Chen, Renana Jhabvalala (ed.): Speaking Out: Women's Economic Empowerment in South Asia. New Delhi: Vistaar, 1996.
· Menon, Latika. Women Empowerment and Challenge of Change. New Delhi: Kanishka Publishers & Distributors, 1998.

· Wallace, Tina and Candida March (ed.). Changing Perceptions:Writings on Gender and Development. Oxford, 1991.

E-Learning Sources

· https://www.weforum.org/agenda/2016/03/what-can-you-do-to-close-the-gender-gap-in-the-workplace/
· https://www.npr.org/2021/06/09/1004892039/women-work-and-the-pandemic
· https://www.forbes.com/sites/carolinecastrillon/2021/03/28/this-is-the-future-of-work-for-women/?sh=e6a23f625916
	Title of the Course
	Field work practicum 

	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	4
	25
	75
	100


Course Objectives

The learner will be able to 

· Gain knowledge on various tools and techniques of training programme for different stakeholders

· Get familiar with various organizations and institutions that work for the  upliftment of people in vulnerable society 

· Understand the concept of training and engage in methods and techniques of training acquire knowledge on agencies involved in Training and Development.

Unit-I

Concept of Training: Training and learning - Types of training - Role of training and capacity building in Human Resource Development 

Unit-II
 Methods and Techniques of Training: Tools and Techniques for Training 

Unit-III
 Designing and evaluation of Training Programs for different Stakeholders: Grass root Functionaries 

Unit-IV
Training Methods and Techniques – Practice: Develop Training Modules for specific target groups and Learning 

Unit-V
Agencies involved in Training and Development: NGOs, GOs and Corporate

Course Outcome

· Able to design and evaluate the training programmes for different stake holders  
· Aware about various international & national initiatives that focus on gender equity and equality 
·  Understand the concept of training
·   Engage in methods and techniques of training
·  Acquire knowledge on agencies involved in Training and Development
Reference: 

· Anisur, Rehman (2011). Human Rights and Social Security; perspectives, issues and challenges. New Delhi:

· Manak Kodwani, Amitabh Deo & Noe, Raymond (2017). Employee Training and Development. McGraw Hill Education 

· Lyton R., & Pareek U. (1990). Training for Development. New Delhi: Vistaar Publications 

· Manoj Kumar Singh (2015). A Women and Human Rights. New Delhi: 

· Akashdeep  Stanely, Ross (2019). Training and development in Organizations-An Essential Guide for Trainers. Routledge


	Title of the Course
	Women and Health



	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	3
	5
	25
	75
	100



Course objectives

· To Encompass the Concept of Health and Women’s Health at different stages Reproductive health and Nutrition.

· To create awareness about various health related issues and remedies.

· To provoke awareness about the importance of Nutrition and Health.

· To improve the quality of Women’s life in particular in the perspective of Health.

· To make aware of other women folk on importance of health,and Nutritious food

Unit-I: Introduction

Concept of health - Concept of Women’s Health - Status of Women’s healthAdolescent health: adolescent sexual and reproductive health, global strategy for adolescent health, adolescent mental health, adolescent pregnancy, adolescent nutritional requirements, nutritional deficiencies, eating disorders, obesity, underweight and adolescent anemia sexually transmitted diseases.-basic need of nutrition for women

Unit-II Maternal nutrition

MMR, health care delivery system, stages of pregnancy, physiological changes of pregnancy, nutritional requirements in pregnancy, nutritional deficiencies, complications of pregnancy: Anemia, under nutrition, Gestational Diabetes Mellitus (GDM),  

Unit-III Nourishing Health

Physiological process of lactation - nutritional needs in lactation period - problems of lactation - importance of breast feeding - nutritional problems in lactation period –food safety and standards -food Chart for lactating- government initiation for lactating mothers and child.
Unit-IV Health needs of Women

Early middle and late adulthood - nutritional needs in adulthood period - Poly cystic ovarian disease - hormonal imbalances - menopause hormonal changes - nutritional care in menopause period

Unit-V Life Style Diseases of Women

Breast cancer, cervical cancer, osteoporosis –  Health care programs to improve Women’s health: International - national and state level agencies for Women’s health- National Health Policy – National Health Programmes – National Rural Health Mission (NRHM) – National Urban Health Mission

Course outcomes

Upon completion of this course the students will be able to

· CO1: Understand the concept of women health

· CO2: Knowledge on health indicators

· CO3: Make aware of women health empowerment and technology

· CO4: Knowledge of various diseases affect women and discrimination

· CO5: Critically analyze promotion of Gender and empowerment convention

References

· García-Moreno, Claudia; Amin, Avni. The sustainable development goals, violence and women's and children's health,2016.

· Gronowski, Ann M.; Schindler, Emily I. Women's Health. Scand J ClinLab,2014.

· Liu, Katherine A.; DiPietroMager, Natalie A. Women's involvement in clinical trials: historical perspective and future implications, 2016.

· Gahagan, Jacqueline; Gray, Kimberly; Whynacht, ArdathSex and gender matter in health research: addressing health inequities in health research reporting,2015.

E-Learning Sources

· https://www.nichd.nih.gov/health/topics/womenshealth
· https://journals.sagepub.com/home/whe
	Title of the Course
	Women and community development


	Category
	Year
	L
	T
	P
	O
	Credits
	Inst Hrs
	Marks

	
	
	
	
	
	
	
	
	CIA
	External
	Total

	
	Sem
	
	
	
	
	
	
	
	
	

	Core
	
	Y
	
	Y
	
	4
	5
	25
	75
	100


Course objectives

· To understand about community and development

· To Create awareness on
role of women in Community Development

· To make aware of the importance of community development for women development

· To Sensitize women to converge with community development       programmes

· To support the learners to become community development agents

Contents

Unit -I: Introduction

Introduction to Community Development Rural, Urban and Tribal Communities - Concept of Community Development and Organization. Characteristics of Community Development – principles, Course Objectives and importance of Community Development Programmes

Unit -II: Historical Evolution

Historical Development of Community-Development Programmes.state and central government initiations to development community- Role of women within CDP  Community Development from a feminist perspective

Unit -III: Models of Community Development

Importance of Community development-community development in India and abroad- community development in Sourthern states in India special reference with Tamil nadu, Kerala and Andra Pradesh . Role of Women Entrepreneurs in Community Development
Unit -IV: Programme Formulation

Concept of RRA RRA and PRA -Incorporation of Gender in programme formulation- GramaSaba initiation in rural India-concept of Gramasaba-Urban development programmes -incorporating women and community development.
Unit -V: Developmental Programmes

  
Challenges in the implementation of Community Development Programmes- Role of women in community development-state and central initiative for community development- 

Course  Outcomes

Upon completion of this course the students will be able to

· CO1: Know about community and development

· CO2: Understand nation‟s development and women education

· CO3: Make aware of role of women in developing the community

· CO4: Understand urbanisation and rural development

· CO5:Critically analyse impact of women development on community development

References

· B.R Field, Bruk&Copper,The Sage Handbook of Aging, work and Society,2013.

· Sage Life, Jim. Community Development in an Uncertain World: Vision, Analysis and Practice. Cambridge University Press,2016

· B. Oliver and B. Pitt, Engaging Communities and Service Users, 2013.

· Judge, P.S. Mapping Social Exclusion in India: Caste, Religion and Borderlands, Cambridge University Press, Delhi, 2014

· Field, Bruk&Copper,The Sage Handbook of Aging, work and Society. Sage,2013

· Life, Jim. Community Development in an Uncertain World: Vision, Analysis and Practice. Cambridge University Press, 2016

· K. D. Gangrade, Community organization in  India. Popular  Prakashan, Bombay, 2013.

· B.R Field, Bruk& Copper, The Sage Handbook of Aging, work and Society, 2013.

· Sage Life, Jim, Community Development in an Uncertain World: Vision, Analysis and Practice. Cambridge University Press,2016

· B. Oliver and B. Pitt, Engaging Communities and Service Users, 2013.

E-Learning resources

· https://www.yourarticlelibrary.com/india-2/the-community-development-programme-of-india-2405-words/4866
· https://lotusarise.com/programmes-of-rural-development-community-development-programme-cooperatives-poverty-alleviation-schemes-in-india/
	Title of the Course
	Feminist Movements 
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Course objectives

· To import knowledge about feminism and kinds of feminism

· To create awareness on different waves of feminism in different countries.

· To enhance the students by bringing awareness on feminist movements in India an its impact on women
Unit I-Concept of Feminism

Definition of Feminism – Kinds of Feminism-Marxist feminism-radical-liberal-cultural-social feminism.
Unit II-Waves of Feminism

Waves of feminism-First Wave of Feminism in USA & UK & France, Nigeria, Bangladesh, Canada and Philippines. Since 18th century American war of Independence – French Revolution- Anti-Slavery Campaign – Trade Union movement – Anti- Feminist Reaction.
Unit III-Feminist Movements in Abroad



Women movement: Liberation, Equality. Seneca falls convention – suffrage movement –Self Help Movements- Feminism in Socialist Countries position of women in Russian Revolution – May 4th Revolution in China – Women in Cultural Revolution – Modernization Trends.
Unit IV-Feminist Movements in India

Women’s movement in India: position of women in Ancient and medieval India United Women’s Social Reform movement .Women’s movement in the Post-Independent Era.
Unit V-Impact of Feminist Movement

Impact of Feminist movement CEDAW – International Women’s Decade – International Women’s Day- International Women’s Conferences

Course Outcomes

· CO1: Know the concept of feminism

· CO2: Understand the feminist theories and feminist thinkers

· CO3: Make aware of feminist thoughts in Indian society

· CO4: Understand the women movements

· CO5: Critically analyze the life style and women movements

References

· David Boucher – The Feminist Challenge.  The Movement for Women’s Liberation in Britain and the United States London,1983.

· Cheris Kramarae and Paula A Trechier. A feminist Dictionary.

· Ysodha Shanmuga Sundaram Women’s Studies, Theory and method Mother Teresa Women’s University, 2000.

· Simon De Behaviour, the Second Sex London, 1953.

E Learning Sources

· https://iwda.org.au/learn/what-is-feminism/
· https://www.bestcolleges.com/blog/history-of-feminist-movement/
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Course objectives

· To impart knowledge about status, socialization, Impact of Culture and Women in the society

· To create an awareness on Social Norms and Specific social Problems of Women in the Society.

· To analyze the Changing roles of women in the Family and in the society to pay a way for the Development of Women.
Unit I   Status of  Women in the Society                                                                                                                                
Women  in  Ancient  India, Modern India, Women in the Family – Women at home and school- Value Systems in the Indian society - Women’s Development in Indian Society in different-Stages – Childhood, Adolescence & Adulthood.
Unit II Women and Socialization

Concept of Socialization- Process- Types and Stages of Socialization with special references to women – Agencies of Socialization – Social Learning theories – Barriers to Women Advancement –Position of Women in Major  Religious  Traditions: Hinduism, Christian, Sikhism, Islam,  Buddhism and Jainism.
UNIT III   Family as a Subsystem and Social Norms

Women in family – Kinship - Patriarchy- Poverty - Rights- Social Stratification – Caste - Class-Tribe – Marriage - Rural and Urban – Constitutional Provisions- Impact of Education and Employment  -Constraints - Political Participation.
UNIT IV-Impact of Culture on Women

Women and Issues of Culture - Religion and Ideology- Some Cases Related to Present life Situations – Media and Culture – Modernization of Women – Globalization. Changing patterns of Women’s lifestyle.
UNIT V-Women and Specific Social Problems

Problems of Single women – Problems of Marginalized Women- Gender based Violence – Female Infanticide- Feticide – Child Marriage - Early Marriage- Causes, Consequences and Remedies.

Course Outcomes

Learners will be able to 

· CO1: Assess the changing roles of Women in the society. 

· CO2: understand Socialization as per the religious construct of the society.

· CO3: Explain Social norms and patriarchy impact on gender discrimination.

· CO4: Compare the Women’s Lifestyle with the ancient culture.

· CO5: Analyse Multiple roles of women in the global Context.

References

· Ann Oakley, Sex, Gender and Society, London, Temple Smith, London. Government of India, Towards Equality - Report of the Committee on the Status of Women, Ministry of Education and Social Welfare, December, 1974.

· Governent of India, National Perspective Plan for Women 1988-2000 AD.

· Neera Desai and Maithreyi Krishna Raj, Women and Society in India, Ajanta Publications, New Delhi, 1987.

E Learning Sources

· https://www.journalijar.com/article/20395/changing-roles-of-women-with-time/
· http://bamboccioni-alla-riscossa.org/5-ways-womens-roles-have-changed-in-the-society/
· https://www.jstor.org/stable/24362677
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COURSE OBJECTIVES

The learner will be able to 

· Gain knowledge on various tools and techniques of training programme for different stakeholders

· Get familiar with various organizations and institutions that work for the  upliftment of people in vulnerable society 

· Understand the concept of training and engage in methods and techniques of training acquire knowledge on agencies involved in Training and Development.

Unit-I

Concept of Training: Training and learning - Types of training - Role of training and capacity building in Human Resource Development 

Unit-II

 
Methods and Techniques of Training: Tools and Techniques for Training 

Unit-III
 Designing and evaluation of Training Programs for different Stakeholders: Grass root Functionaries 

Unit-IV
Training Methods and Techniques – Practice: Develop Training Modules for specific target groups and Learning 

Unit-V
Agencies involved in Training and Development: NGOs, GOs and Corporate

Course Outcome

· Able to design and evaluate the training programmes for different stake holders  
· Aware about various international & national initiatives that focus on gender equity and equality 
· Understand the concept of training
· Engage in methods and techniques of training
· Acquire knowledge on agencies involved in Training and Development
Reference: 

· Anisur, Rehman (2011). Human Rights and Social Security; perspectives, issues and challenges. New Delhi:

· Manak Kodwani, Amitabh Deo & Noe, Raymond (2017). Employee Training and Development. McGraw Hill Education 

· Lyton R., & Pareek U. (1990). Training for Development. New Delhi: Vistaar Publications 

· Manoj Kumar Singh (2015). A Women and Human Rights. New Delhi: 

· Akashdeep  Stanely, Ross (2019). Training and development in Organizations-An Essential Guide for Trainers. Routledge.
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Course Objectives

· To Disseminate knowledge about the Origin and Growth of Feminist Literature

· To understand Works of Feminist Writers in India

· To Help to realize the impact of Feminist Terminologies in the Literary Works, Women Portrayal in Feminist Literature and Feminist Literary Criticism.

Unit-I: Origin and Growth of Feminist Literature

Meaning of Feminist Literature- Origin of Feminist Literature- Importance of Feminist Literature- Feminist Ideals in the Literary Writings- Feminist Writers in the Ancient and Modern Periods in India  

Unit-II : Feminism in Tamil Writing

Feministic Concepts in Tamil illakiam-Feminism in Thirukural- Avaiyar-Andal, Naladiyar- Elangovadigal-Works of Bharathiyar-Bharadhidasan-Mudiyarasan-  Pudhinangals and other 20th century writers

Unit-III: Feminism in English Writing

Feminism in Indian English writers-   Works of R.K.Narayan- Rabindranath Tagore- Gita hariharan- Shobha De-ShasshiDeshpande- AnithaDesai-Amirthapritam-Arundhadhi Roy-Kiran Desai and others- 20th century writers in Indian English.

Unit-IV: Women Portrayal in Feminist Literature

Depiction of Women in Feminist Literature IN 19th, 20th and 21st Century in India  

Unit-V: Feminist literary criticism

Meaning and Definition of feminist Criticism- importance of feminist literary criticism-Concept of Gyno- criticism.

Course outcomes

Upon completion of this course the students will be able to

· CO1: Knowledge about origin and growth of feminist literature

· CO2: Knowledge about women writers

· CO3: Make aware of  feminist terminologies

· CO4: Understand communication , art, culture of English writings

· CO5: Critically analyze feministic concepts and Gyno criticism and other criticisms

References

· Rose,Gillian, Feminism and Geography: The Limits
of
Geographical Knowledge Archived,2018.

· Barry, Peter, 'Feminist Literary Criticism' in Beginning theory (Manchester University Press: 2002

· Åsberg, Cecilia; Lykke, Nina, Feminist technoscience studies. European Journal of Women's Studies, 2010.

· Griffin, C. Feminist communication Theories. In Littlejohn, 2016.

· VéroniqueMottier, Feminist analyses of the state Archived, Wayback Machine, Feminist political theory, University of Essex, 2010.

E- Learning Sources

· https://timesofindia.indiatimes.com/life-style/books/features/depiction-of-women-in-literature-through-ages/articleshow/56084665.cms
· https://www.indianetzone.com/43/women_writers_indian_english_literature.htm
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Course objectives

· To understand the importance of Researches in feministic perspective

· To Disseminate Knowledge about the Meaning, Concept and Types of feminist Research, Techniques.

· To   practically   analyse
the various techniques of Data Collection Hypothesis and Tools, Data Analysis.

Unit-I: Introduction

Research Types and Methods - Meaning and Types of Research -Issues of Subjectivity and Objectivity -Stages of Research -Research Designs – Definition, Exploratory, Descriptive, Explanatory and Evaluative research designs. - Hypothesis – Meaning and Construction. – Research Ethics-subjectivity

Unit-II: Sampling and Data Collection

Sampling and Data Collection - Sampling Design – types of sampling – Probability and Non– Probability Primary and Secondary Techniques of data collection - Observation –  Structured and Unstructured Questionnaire- Limitations on data on women.

Unit-III: Feminist Research

Doing Feminist Research  Feminist Critique of Positivistic Research – Feminist Empiricism Feminist Methodology: Content Analysis-Feminist Ethnography,   Case Studies.

Unit-IV: Analysis

Collection of data –techniques of data analysing- Analysis of Data  Qualitative and Quantitative data analysis of variablesData processing and analysis. Tables and Figures  Research Report.

Unit-V: Report writing

Importance of report writing- characteristics of report writing- various ways of writing report- Steps in Report Writing-Layout and style of Report- Research Report: Format, footnotes, Bibliography, Index, Editing and evaluating the final report

References:

· Hesse-Biber, SharleneNagy,Feminist Research Practice: A Primer, 2nd ed. Thousand Oaks: Sage,2014.

· Shukla, Asha,Research Methodology in Women's Studies, Serials, 2017.

· Swanborn, Peter Case Study Research: What Why and How? New Delhi: Sage Publishing House, 2010.

· Mills, Sara and Louise Mullany (ed.), Language, Gender and Feminism: Theory, Methodology and Practice, New York: Routledge, 2011.

· Vikramasinghe, Maitree Feminist Research Methodology, New Delhi-Zubaan,2014.

Course Outcomes

Upon completion of this course the students will be able to

· CO1: Understand the meaning of feminist research

· CO2: Knowledge techniques of data collection

· CO3: Make aware of various research strategies

· CO4: Knowledge of SPSS

· CO5: Critically analyze  the collected data , interpreting the data and documentation
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COURSE OBJECTIVES

The learner will be able to 

· Gain knowledge on various tools and techniques of training programme for different stakeholders

· Get familiar with various organizations and institutions that work for the  upliftment of people in vulnerable society 

· Understand the concept of training and engage in methods and techniques of training acquire knowledge on agencies involved in Training and Development.

Unit-I

Concept of Training: Training and learning - Types of training - Role of training and capacity building in Human Resource Development 

Unit-II
 Methods and Techniques of Training: Tools and Techniques for Training 

Unit-III
 Designing and evaluation of Training Programs for different Stakeholders: Grass root Functionaries 

Unit-IV
Training Methods and Techniques – Practice: Develop Training Modules for specific target groups and Learning 

Unit-V
Agencies involved in Training and Development: NGOs, GOs and Corporate

Course Outcome

· Able to design and evaluate the training programmes for different stake holders  
· Aware about various international & national initiatives that focus on gender equity and equality 
· Understand the concept of training
· Engage in methods and techniques of training
· Acquire knowledge on agencies involved in Training and Development
Reference: 

· Anisur, Rehman (2011). Human Rights and Social Security; perspectives, issues and challenges. New Delhi:

· Manak Kodwani, Amitabh Deo & Noe, Raymond (2017). Employee Training and Development. McGraw Hill Education 

· Lyton R., & Pareek U. (1990). Training for Development. New Delhi: Vistaar Publications 

· Manoj Kumar Singh (2015). A Women and Human Rights. New Delhi: 

· Akashdeep  Stanely, Ross (2019). Training and development in Organizations-An Essential Guide for Trainers. Routledge
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Course objectives

· The field experience of each student will be required to be presented to the class through a seminar or other forms of presentation so that the students get the opportunity to bring their learning in the field into the classroom. 

· Students are expected to learn the basics of SPSS and Google form and  they should be using such techniques for their micro-research project, which is an essential component. 

· The research project and dissertation the research, reading and writing( skills of the student will be sharpened.

Content

Observation visit: Studying the village with the help of an NGO Data collection and Report writing Viva – voce.

Course  Outcomes

· CO1: Impact assessment of specific programs on women's development and ground level realities:

· CO2: understanding awareness, access and barriers.  Students will be able to manage field research at basic level

· Co3:   develop the skill required for handling Sponsored research Projects, Conducting Evaluation Studies, and Use of Large Data and the application of appropriate Statistical Packages for Social Science Research.

· CO4:  develop skill to conduct research in non-sexist, gender sensitive way. 

· CO5:  develop confidence to write project proposals and  undertake independent research.
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Course Objectives
· To understand the concept of Leadership and Management, Women as Dynamic managers/ Heads and Barriers for women Managers.
· To analyze the leadership Roles and how to develop their skills as political women Leaders.

· To train the Students to develop their leadership skills and train them to meet any challenging situations as dynamic leaders.
Unit I Concept of Management

Definition, Nature and Scope of Management; Principles of Management – Planning, Coordinating, Organizing, Directing, Staffing Controlling, reporting and budgeting; Features of Management; Levels of Management.
Unit II Women as dynamic Managers/Heads 

Institutional Head / Managers –ICT areas – MNCs – TNCs - Executives – Decision makers – Administrators – Case studies of Successful managers and executives  - Women in political administration at different levels - Gender inequality in the workplace - Pay differentials - Glass ceiling - Hiring practices – Harassment – Legislation.
Unit III Barriers for women Managers 

Barriers for effective development - Occupational Stress - Coping/HelpingStrategies to overcome the barriers. Role Conflict, analyzing synergetic relationship among women and men managers –effectiveness of Women managers – Occupational sex segregation in Professional Work.
Unit IV Women Leadership Roles

Role of Women as Leaders - Emergence of Women Leaders - Traditional viewof women Leadership - Leadership Traits - Patterns of Leadership - Characteristics of good managers and leaders – Gender management system – Need for management education to women – skills required – Factors motivating and inhibiting women managers – working hours – Multi tasking – Role conflict – Reasons for leaving leadership positions – Need for women in leadership positions.
Unit V Women as Political Leaders

Women in Political administration at different levels-women in parliaments-women across the regions-women other domains of government-women expanding participation in politics-women political leaders in the global forum-gender discrimination in politics.

Course Outcomes:

· CO1:  understand the challenges of Leadership

· CO2: Enhance leadership qualities

· CO3: make aware of women Leadership Roles and Responsibilities

· CO4: Understand women and political empowerment

· CO5: Analyze Women Leadership qualities and enhance good women leaders. 

References

· Adler, Nacy, J. and Dafna N. Izreali, eds. Women In Management World Wide. New York: M.E Sharpe Inc., 1989.

· Davidson, M.J. and Cooper, C.L. Stress and the Women Manager. Oxford: Martin Robertso 1983.

· Riley M. John, Stakeholders in Rural Development. New Delhi: Sage Publications 2002.

· Women Leaders in Panchayats New Delhi. PRIA 2003.

· Agarwal, Bina. Capabilities, Freedom, and Equality: Amartya Sen’s Work From a Gender Perspective. Oxford University Press
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Course Objectives:
· To introduce the concept of Empowerment and various types of empowerment such as Social , Economical and Political among students

· To analyze the various steps to be taken for building up the capacity of Women to Empower themselves.
Unit I Concept of Empowerment

Meaning, Definition and Concept of empowerment, Individual and Collective Empowerment –types of Empowerment.
Unit II Social Empowerment

Education, Health and Nutrition, Environment - Violence against Women, Rights of Girl Child, Women in Difficult Circumstances
Unit III Economic Empowerment

Women in Labour force participation: Women and Domestic Work, Women in Organized sector, Women in Industry and Services Sector – Women Entrepreneur- Women and Self Help Group –Poverty Alleviation Programs.
Unit IV Political Empowerment

Political   Participation of women –Barriers for women in politics, local governance- Reservation policy for women in politics – legal empowerment.
Unit V Capacity Building for Empowering Women

Capacity Building for empowerment of women – Views of Amartya Sen - Training methodology - Leadership model- Conflict resolution – Group discussion –Crisis management. 

Course Outcomes:

· CO1:Measure women’s empowerment at the individual or household level, the community level or the national level

· CO2:Evaluate to assess the impact of developmental plans of the Government for improving women’s empowerment during the past five years in your Region.

· CO3:Create women empowerment index to compare the progress of  urban and rural women.

· CO4:Prepare questionnaire to assess the Opinion of women on their economic role in the society to indicate their economical empowerment.

· CO5:Collect data on the participation of women in decision making process over various activities
References
1. Priyadharshini, Meena(2019). Social  Empowerment of Women ,24/7 Publications, Kolcutta.

2. Dussenberry, (1959), Some aspects of the Theory of Economic Development in Business   

          Enterprise in Social Setting 9ed) cole, Harvard university Press,Cambridge.    

          Massachusetts.

3. Cole, Arthor.H.(1949), Entrepreneurship and Entrepreneurial history, Incharge and the Enterepreneur, prepared by the Research Centre in Entrepreneurial History,Cambridge, Mass: Harvard University Press.

4. Nobory, Tabe, (1970), Indian Entrepreneurs at Cross Roads, A study of Business leadership.
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